Employability Training for Young Autistic
Adults (16 plus) : Challenges and Opportunities
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Forum Objectives
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1. To explore the training programmes
to improve employability skill for autistic
Adults

2. To look at how the UK support
disabled employees through Law and
Adjustments

3. To discuss the challenges and the
benefits facing employers supporting
autistic employees

4. To visit training providers/institutions/
colleges who provide hands-on training

5. To visit places of work where autistic
employees work.

6. Working with UK based companies
who have branches in the MENA region
to learn from their experience how they
managed to adapt their programmes to
include Neurodiversity

7. Meet employers/policy experts and
providers at a conference.

8. How can we help you improve
support in the MENA region
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Daily Schedule*

Emplyability Training for

Young Autistic Adults (16 plus) :
Challenges and Opportunities
13-17th March 2023-London-UK

Monday 13th March 2023

AM
Induction and getting to know you session plus
an overview of autism post 16 in the UK

PM

Workshop on ‘The 10 rules for being a bad
employer for someone on the autistic spectrum
and maybe what to do about it’

Richard Mills

Tuesday 14th March

AM

Workshop 1 Post 16 support for autistic students
and job seekers - Supported internships and
educational support (university and beyond)

Workshop 2 Employment support- Access to
Work / Equality Act and Workplace Adjustments
(Part 1)

PM
Visit to a training provider

Wednesday 15th March

AM

Workshop: Employment support-Access to work /

Equality Act and workplace adjestments (Part 2)

PM

Round table session- hosted by an employer -
the chance to meet employers and employees
and speak to them about their experiences.

Thursday 16th March

Attend Neurodiversity in Business Conference -
Excel Centre (TBC)
https://neurodiversityinbusiness.org/nib-events/

Friday 17th March

Debrief, certificate presentations and farewells
Delegates then free to leave by 12pm

Note*: The programme details subject to changes when needed
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dPEeaKers SNort bios

Prof. Richard Mills

Special Advisor

Richard is a Senior Associate and Adviser to the AT-Autism
board. He is a Research Fellow in the Department of
Psychology at the University of Bath; Senior Research Fellow
at Bond University, Queensland Australia; Professor, J-CAAR
Taisho University, Tokyo, Japan, and Consultant at the Autism
Resource Centre Singapore. He is a Research and Practice
Associate at Scottish Autism’s Centre for Practice Innovation
he has been a consultant to the Inspire 1994 and since
Richard was with 2013 until 1990 Foundation, Malta. From
the National Autistic Society initially as Director of Services,
responsible for early years, schools and adult services and later
as Director of Research, a joint appointment with Research
Autism. Richard’s interests are in behaviours of concern,
forensic aspects of autism, autism in women and girls,
programme evaluation and service design. He has authored
numerous scientific papers, book chapters and articles on
autism andisan editor for the journals Autism, the International
Journal of Research and Practice, and Advances in Autism.
He was a member of the Guideline Development Groups
for the NICE guidance on Autism in Adults and Behaviours
that Challenge, and of the Northern Ireland Autism Research
Richard was the 2014 until 2004 Advisory Committee. From
Autism Adviser to the States of Jersey. He is a Trustee of the
.John and Lorna Wing Foundation, supporting autism research

Judith Kerem
Development Director
CareTrade UK Charity

Judith has worked in the field of autism for over 26
years. Judith has previously worked at Treehouse
School, (Ambitious about Autism) National
Autistic Society and the Autism Education Trust.

In 2004 she completed her MA in Lifelong Learning
at Birkbeck, which led to successful programmes
and projects being developed to support
employment for Autistic graduates and job seekers.

Judith regularly develops training packages and carries
out training and consultancy throughout the UK to a
wide range of employers including NHS, Government
Departments, Multinational companies, local government,
and other charitable organisations. Judith has presented
at several conferences both in the UK and Europe.

Hilary Fertig
Head of Operations and Development
Employment Autism Charity

In parallel with a career in IT, Hilary has worked in a
variety of roles within the field of autism and additional
needs. These include as job coach within the IT
industry, and in teaching and learning support roles
with both adults and children with additional needs.

Hilary has an MA in Autism Studies from the Tizard Centre
at Kent University. Her dissertation was based on the
lived experience of autistic people in the workplace.
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Dr lan Lceton
Independent consultant

As a HR Director for 25 vyears, | have considerable
experience in all aspects of the employment ‘function’
within organisations, | also have considerable experience of
Diversity and Inclusion issues generally.

My first degree was Business Studies, from City University in
London; and my MBA was awarded by the Open University.

| started in consultancy, qualified as an accountant (FCMA)
and then had a mid-career switch to HR (FCIPD) and have
been a HR Director for the last twenty years across four
organisations and industries: Volkswagen Group; Skanska*;
Network Rail, and River and Mercantile Group. | have a
particular passion for Pensions, and have been a Trustee for
four schemes, of which | became Chair of three.

During the last four years | have undertaken a research
Doctorate (DBA) via Cranfield University. | have always had
a passion for Diversity and Inclusion, and my research has
focussed on the recruitment and retention of autistic people
in the workplace.

-Skanska AB is a multinational construction and development
company based in Sweden. Skanska is the fifth-largest
construction company in the world according to Construction
Global magazine.

Katie Ralph

Chair fast stream autism spectrum network — Civil
Service

Katie is an autistic 2nd year Project Delivery Fast
Streamer based in the Civil Service.

In her first year Katie co-chaired the Fast Stream
Disability Network and after experiencing some
challenges with a line manager set up and founded
the Fast Stream Autism Spectrum Network
(FSASN) to support other Autistic Fast Streamers.
FSASN has gone from strength to strength with
a fantastic team supporting a monthly cross
government newsletter since 2021, and this year has
delivered a series of workshops called ‘supporting
autistic colleagues’ to over 2,000+ civil servants
across 24 government depts/non ministerial
dept with overwhelming positive feedback.

Mahlia Amatina
Neurodivergent artist and advocate

After being diagnosed with autism in 2015, Mahlia |

was inspired to share the unique sensory experiences
of life on the autism spectrum through her art. Her
visionary work includes vibrant abstract paintings,
immersive interactive installations, writing and
innovative digital pieces, with themes centring on
her personal diagnosis journey, as well as raising
understandingandacceptancearoundneurodiversity.

Mabhlia’s advocacy work is core to her practice,
with autism in the workplace, and the building of
neurodiverse-inclusive working environments of a
particularinterest.ShewritesregularlyforEmployment
Autism and is a qualified coach and mentor.

Mahlia has been awarded Arts Council England
(ACE) funding several times, including the
‘Developing your Creative Practice’ fund, and has
been featured as one of the Top 50 Influential
Neurodiverse Women by Women Beyond the Box.
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General Info

Autism is a neurodevelopmental disorder that affects
a person’s ability to communicate and interact with
others. Many people with autism have difficulty
finding and maintaining employment, but this is

not always the case. Some people with autism are
able to work successfully, and many employers are
becoming more aware of the unique strengths and
abilities that people with autism can bring to the
workplace.

Autism affects 1in 100 children and adults in the
UK. Itis a lifelong developmental disability affecting
the way a person communicates, understands and
experiences life. Approximately half of the autistic
population have additional learning difficulties and
half do not. Autism is a spectrum disorder and no
one autistic person is the same:

. 70% of autistic children attend mainstream
school;

. Lessthan 25% of autistic school leavers access
further or higher education beyond school;

«  Just 22% of autistic adults are in employment
compared to 81% of the general population
and 53% of the disabled population as a whole
(Office of National Statistics Report - Outcomes
for disabled people in the UK:2020 published 18
Feb 2021); and

«  Autistic young people are three times more
likely to be NEET (not in employment, education
or training) and to develop a mental health
illness than the general population.

One of the key challenges for people with autism in
finding employment is the difficulty they may have
in communicating and interacting with others. This
can make it difficult for them to interview for jobs,
and to function effectively in a team-oriented work
environment. However, many people with autism
are able to compensate for these challenges in
various ways, such as by using assistive technology
or by working in a job that allows them to work
independently.

Another challenge for people with autism in the
workplace is the social stigma that still surrounds the
disorder. Many employers may be unaware of the
strengths and abilities that people with autism can
bring to the workplace, and may be hesitant to hire
them because of a lack of understanding. However,
as awareness of autism increases, more employers
are becoming open to hiring people with autism

Due to the importance of this subject, this forum

is taking place to exchange experiences with

UK partners, charities and similar origanstions.
During this forum, participants will be attending
international day conference focusing on
Neurodiversity in Business (NiB) in London which will
be very beneficial for international similar charities
working in the same field, employers who are welling
to work and employ autistic adults and include them
in their workforce.
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Parents of autisc adults
Programme Fee ' . :@oU | roquw)
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- Trainers’fees

- Transportation: transportation related
to the program avtivities
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- Daily lunch (with tea/coffee) .. . 5
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- Certificates of attending the forum ’ -
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Travel Information

Currency

The currency in UK is Pound Sterling. For your
saftey and securtiy use your credit card when
purchasing goods

Hotel

Thistle London Marble Arch

Bryanston St, Marylebone, London W1H 7EH
T: +44 (0)20 7523 5060

Visa & Invitation Letter

e Most GCC passport holders eithr they do not
need visa to enter UK or apply for E-visa.

e Most other countries they may need an
invitation letter which will be provided by
Majestix Training UK Ltd upon sending a copy of
your passport

Method of Payment:

1. Fill'in the registration form or register
online via www.majestixtraining.co.uk

2. Make transfers and payments to Majestix
Training UK Ltd in USD as below bank
details:

Bank Details

Company Name: Majestix Training UK Ltd

Bank Name: National Westminster PLC
IBAN: GB63 NWBK 0101 9721 3068 26
BIC/SWIFT: NWBKGB2L

Bank address: 438 Barlow Moor Road
Chorlton-cum-Hardy
Manchester- United Kingdom

Limited places for 20 seats and registartion based priority
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Contact Details:

Majestix Training UK Ltd.
9 Pinetop Close Manchester M21 7RN,
United Kingdom

Tel:+441618816728

Mob No: +44750 885 0035

Email: info@majestixtraining.co.uk
www.majestixtraininig.co.uk
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Organisers Bio
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CareTrade Charitable Trust

CareTrade supports autistic adults (18+) into training and
Employment. We passionately believe that work (in any
form) is the biggest single factor that will transform the life
of an autistic person’Our vision for the future is a world that
embraces neurodiversity where all autistic people can lead
a purposeful life. To enable this, we also offer training and
support for employers and other organisation’s and also to
autistic employees. www.care-trade.org

€A

Employment Autism

It is a UK charity organisation with a mission ito support
autistic people to have fulfilling and productive working
relationships in inclusive and positive environments. We
do this by:

- Enabling autistic people to find and be successful in
suitable work

« Encouraging providers of work to employ autistic people

and recognise the benefits they can bring to the workplace
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working
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The Center for Autism Research (CFAR)

The center for Autism Research (CFAR) at King Faisal
Specialist Hospital & Research Centre (KFSH&RC) in KSA,
was established through a grant from SABIC in 2010,
aiming to create a specialized center of autism research. At
present, since 2018, Riyad Bank has undertaken sponsoring
the Center, continuing the social responsibility towards
individuals with ASD.

The Center scope of works is not limited to research only as
it includes - clinical and diagnostic services, translation and
adaption of evidence-based diagnostic and interventional
tools and kits, establishment of training programs and
opportunities for both professionals and families, As well
as, providing awareness programs during the International
day of Autism, April month and occasionally throughout ##
the year. 4

Dr Ismail Farhat
Director

Majestix Training UK Ltd 0
Dr Ismail Farhat has 30 years of experience in organising
and delivering educational workshops in Europe and North
America. He is passionate about improving educational
outcomes in the MENA region and has trained hundreds
of professionals from the education industry including
Autism and Special Needs.
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+447508850035 , :aJLl pls,¥l ,Lc WhatsApp
Please fill in your details with tick sign and send it with payment ASAP

* by email to: info@majestixtraining.co.uk or contact us on these no WhatsApp +447508850035

Your Full Name (LecLs;) ¥l

‘pauasilly yaledl Jadll
Qualification and Subject
Nationality dsidl

O Male O Female i O »:0 Gender juid

et §lSag AL dailagll
Work address and Job Title
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Place and DOB

Country dlgaJ City dall Adress (ylgiz]

Jled aslgdl
Mob No

1 Jac¥l

Email

Bank Transfer ,Siul oluwdls gl o) duSiy dllg> i) @y agawd day, b
Method of Payment

Dategw, L/ Signature g.8¢/ Name ¥
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Majestix Training UK Ltd
9 Pinetop Close
Manchester M21 7RN
UK
Tel: +447508850035
Email: info@majestixtraining.co.uk

Website: majestixtraining.co.uk




